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Postgraduate Diploma in Human Resource Management
Study Fully Online

Admission requirements

Fees
To see a breakdown of the fees, 
please visit our Fees page.

To apply for this qualification, a student must have an NQF Level 7 
qualification (Advanced Diploma, Baccalaureus Technologiae, or 
Bachelor’s degree) in one of the following fields: 
  
• Hospitality Management 
• Hospitality and Tourism 
• Tourism Management 
• Consumer Studies 
• Food and Nutrition 
• Education with a specialisation in 
Hospitality and Tourism Management 
• Dietetics 
• Business Administration

Overview
SAQA ID: 
99781 
 
Number of modules: 
5 
 
Total credits: 
120 
 
Mode of study: 
Fully online 
 
Study duration: 
2 years 
 
Module duration: 
8 weeks (7 weeks of study 
and one-week break) 
 
How much time to 
commit: 
12 to 15 hours per week

Modules and credits

Electives

Advanced Strategic 
Management V

20

Advanced Research 
Methodology (year module)

30

Advanced Human Resource 
Management V

30

Elective Stream 1 
Human Resources Development

Elective Stream 2 
Human Resources Management

Elective Stream 3 
LabourRelations

20Advanced Human Resources 
Development V

20Organisational Development 
Strategies

Advanced Human Resources 
Development V

20

Advanced Labour Relations V 20

Advanced Labour Law V
Advanced Labour Relations V

20
20

Programme DescriptionProgramme Description You will learn
The Postgraduate Diploma in Human Resource Management provides 
advanced essential skills to managers in government and the private 
sector in the field of human resources. The programme is industry-
relevant and uses current technologies and practices within a wider 
subject area to produce graduates who are equipped to practise in a 
human resource environment. We will equip you in the field to perform at 
specialist and managerial levels within multi-disciplinary human resource 
environments. You will have the opportunity to build competencies such 
as the application of different research-related skills, and the application 
of strategic management principles as these relate to the human resource 
environment and the issues pertaining to social responsibility, ethical and 
legal matters, and workplace diversity.

Strategic management principles in HR contexts.•  
•  
 
•  
•  
•  
 
• 

Talent management and employee engagement 
techniques.
Ethical, legal, and social responsibility issues in HR.
Effective workplace diversity management.
Performance management and conflict resolution 
strategies.
Research methods to enhance HR practices.
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